ANIMAL CARETAKER
Nature of the position: Part-time
Reports to: Barn Manager

SUMMARY: The key responsibilities of this position center around the care and maintenance of all
animals by performing the essential duties listed below.

ESSENTIAL DUTIES:
o

Barn care and cleanliness

o

Daily animal feeding, grazing

o

Barn Cleaning

o

Livestock training assistance

o

Implement infrastructure projects with other teammates to secure successful outcome

o

Handling animals for events

REQUIRED CHARACTER QUALITIES:
o

Strong character with integrity

o

Represent the Summerfield Farms brand well

o

Proactive, Self-starter and highly motivated

o

Strong communication skills

o

Patient and attentive

o

Reliable

o

Good at taking and giving direction

o

Strong leadership and management skills

o

Hardworking and enjoys working outdoors

o

Aptitude for common sense

o

Great attitude

o

Team-oriented

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

While performing the duties of this Job, the employee is regularly required to use hands to finger,
handle, or feel; reach with hands and arms and talk or hear. The employee is frequently required to
stand; walk; sit and climb or balance. The employee is occasionally required to stoop, kneel, crouch, or
crawl and taste or smell. The employee must regularly lift and /or move up to 20 pounds and
occasionally lift and/or move up to 45 pounds. Specific vision abilities required by this job in

WORK ENVRIONMENT:
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.

The noise level in the work environment is usually moderate.

